
 
 

 
 
 

EVALUATION OF OVER-ALL PERFORMANCE OF FACULTY 
(By Dean / Program Director / Department Chair) 

 
Please evaluate the over-all performance of faculty. Please check the box corresponding to your rating: 
 

RANGE RATING VERBAL INTERPRETATION 

4.50-5.00 Excellent (E) Far exceeds expectation 

3.50-4.49 Very Good (VG) Exceeds expectation 

2.50-3.49 Good (G) Meets expectation 

1.50-2.49 Needs Improvement (NI) Sometimes meets expectation 

1.00-1.49 Poor (P) Does not meet expectation 

 
Thank you very much. 
 
FACULTY TO BE EVALUATED: ______________________________________________ 
EVALUATOR (Optional): ____________________________________________________ 
 

 5 4 3 2 1 

PERSONAL ATTRIBUTES           

 Exhibits the 5 Lasallian traits: Christian, Compassionate, Competent, Committed, Confident      

 Exhibits conduct consistent with conventionally accepted standards of behavior:  
o Dresses professionally and appropriately 

     

o Demonstrates emotional and mental maturity; has an even temperament      

o Projects propriety and integrity in manners and conduct      

o Speaks tactfully, using professional vocabulary      

 Works collaboratively with all members of the academic community      

PROFESSIONAL ATTRIBUTES      

 Exhibits expertise and competency in teaching and in his/her field of specialty: 
o Holds membership in a professional organization relevant to his/her field of 

specialty 

     

o Participates in the activities of the professional organization      

o Constantly improves the quality of instruction by using new methods and strategies      

o Engages in research and/or other scholarly activities      

 Shows loyalty and support to the College and to the Institution 
o Complies with DLSMHSI policies 

     

o Participates in required institutional activities      

o Participates in required college-level activities      

o Serves willingly and works responsibly in College committees      

o Exercises care in handling DLSMHSI property and supplies      

 Observes the required residence hours      

 Exhibits punctuality: 
o Submits accurate reports promptly; meets deadlines 

     

o Reports for work and meetings regularly      

o Reports for work and meetings on time      

 
COMMENTS: 
Strength/s (Strong Point/s):  ____________________________________________________________________________________ 
__________________________________________________________________________________________________________ 
Weakness/es (Area/s that need/s improvement): ___________________________________________________________________ 
__________________________________________________________________________________________________________ 
 

 


